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North Coast Builders Exchange

NCBE CEO, Lisa Wittke Schaffner recieves the ONE DEGREE of Change Award
10,000 Degrees, a non-profit serving students across seven counties, is honoring NCBE CEO Lisa Wittke Schaffner at 

the ONE Amazing Community gala. Lisa is receiving the ONE DEGREE of Change award for her deep commitment and                                
advocacy for youth, education, and community in Sonoma County. Lisa has been the CEO of North Coast Builders Exchange since 

January 2022, and is the former executive director of the John Jordan Foundation. 10,000 Degrees mission is to achieve educational 
equity and to support students from low-income backgrounds to and through college to realize their full potential and positively impact 

their communities and the world.

If you would like to watch the event virtually, click here to stream it!
We congratulate Lisa on not only winning this award, but for her continued support of students in the area. 

What you need to know about Sonoma County’s 
upcoming election - 

         

     -    Election Day is June 7

     -    All registered voters will receive a mail ballot. The county                              
t         will begin sending out ballots May 9.

    -    The last day to register to vote is May 23. After that,same-	
         day registration will be available, allowing use of a    		
         provisional ballot.

    -    The county’s switch to voting centers will offer those wishing          
w       to vote in-person more days to do so, without limiting them  
t        to use of assigned, precinct-based polling places. A total of             
w       31 voting centers will be open by June 4.

NCBE’s Group Legal Program
NCBE’s Group Legal Plan enables members to get excel-
lent legal advice at very affordable rates from one of the 
area’s top law firms – Shapiro, Galvin, Shapiro & Moran, 

headquartered in Santa Rosa. 

     -    For a cost of only $100 per six months (payable in 
          advance), NCBE members receive:
     -    A free initial 30-minute office visit and consultation
     -    Access to monthly phone consultations
     -    Reduced group hourly rates
     -    Special contingency fee rates
     -    Access to Attorneys
     -    And More!

Contact Cindy at 707-542-9502 to sign-up!

http://www.ncbeonline.com
https://youtu.be/R_zpWiG-ZmM
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2021-22 NCBE Board of Directors
President 
MIKE BEHLER 
Behler Construction Company
1st Vice President 
ROBERT CANTU  
Western Builders
2nd Vice President 
LARRY RICHMOND 
Richmond Construction
Secretary/Treasurer 
TONY SIMMONS 
Nordby Construction Company
Past President 
CRAIG LAWSON 
CAL Custom Building Services, Inc.
Directors
BRUCE BAGGENSTOS 
Baggenstos & Associates, Inc. 
WES BARRY 
Midstate Construction 
AMY CHRISTOPHERSON BOLTEN 
Christopherson Builders
MARK BORGHESANI 
Kelseyville Lumber
TOM BOYLAN 
Boylan Point Agency	
GEOFF COLEMAN 
BKF Engineers
MATT ENDRISS 
Central Valley Building Supply
DAN GALVIN 
Shapiro, Galvin, Shapiro & Moran
CLAY GREEN 
CATS 4 U, Inc.
DOUG HAMILTON 
Oak Grove Construction Company, Inc.
KEN KREISCHER 
Western Water Constructors, Inc.
JEFF SCOTT 
Mead Clark Lumber Company
BARBIE SIMPSON 
Simpson Sheet Metal
TOM SWEGLE 
RCX, Inc.
REBECCA URIBE 
Rock & Sons, Inc.
BRETT WILMES 
Soiland Company
PAUL YEOMANS 
Exchange Bank
ERIC ZIEDRICH 
Healdsburg Lumber Company

Space - Competent Person                                        
Tuesday, May 17h 

9 a.m. – 12:30 P.m. 

Cost: $150 NCBE Members

Fall Protection -                             
Competent Person                                        
Monday, May 23rd 

9 a.m. – 12:30 P.m. 

Cost: $100 NCBE Members

Memorial Day 
Monday, May 30th 

NCBE will be closed in  
observance of the holiday.

CPR/First Aid                                   
Wednesday, June 1st 

9 a.m. – 12:30 P.m. 

Cost: $95 NCBE Members

OSHA 10                                      
Monday, June 6                                                  
9 a.m. – 4:00 P.m.                                 

Tuesday, June 7th 

9 a.m. – 2:00 P.m. 

Cost: $200 NCBE Members

Interested in holding a training or 
event in the NCBE Construction 

Training Center?  
For more information, please contact 
Shelby Buchmann at membership@

ncbeonline.com or call (707)542-9502

Seminars & Events

Construction Training Center 
1030 Apollo Way, Santa Rosa   (707) 542-9502 • www.ncbeonline.com 

Seminar registration: Contact Accounting@ncbeonline.com
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Construction Companies Take Note: Here’s Where OSHA’s 
Focusing in 2022

Toby Graham

    It’s no secret that the construction industry is full of risks. There were almost 1,000 fatalities and 250,000 medically 
consulted injuries in the construction industry in the US in 2020. So it’s easy to see why construction companies are 
always on the Occupational Safety and Health Administration’s (OSHA) radar and why construction inspections make 
up 60% of OSHA’s inspections.

    Two-thirds of construction fatalities occur in four main areas. This is what OSHA calls “the Focus Four Hazards”—
or the “Fatal Four.”  Falls lead the group, followed by being struck by an object; and the last two are electrocutions 
and caught in between.

    If you work in the construction industry, you’re probably familiar with the Focus Four and have put a plan into place 
to protect your workers from these common types of injuries. You also likely know your company could incur costly 
OSHA fines if you don’t address those Focus Four hazards. But there are some other important programs that OSHA 
is focusing on in 2022, and you should too in order to keep workers safe and OSHA at bay.

2021/2022 OSHA Construction Programs and Standards

    With any administration change, employers can expect to see a change or update to OSHA’s focus on accident 
and fatality prevention. Under the Biden Administration, US workers, including construction workers, can expect the 
administration to enforce some existing and new regulations vigorously, guidelines, and national and regional (or 
local) emphasis programs.

    National Emphasis Programs (NEPs) are temporary programs that focus OSHA’s resources on particular hazards 
and high-hazard industries. Some construction-related NEPs that OSHA has adopted since 2008 have dealt with 
combustible dust, hazardous machinery, hexavalent chromium, lead, crystalline silica, and trenching and excavation.

http://www.familytree-service.com
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Construction Companies Take Note: Here’s Where OSHA’s 
Focusing in 2022

Toby Graham

 Here are some areas you can expect enhanced OSHA construction company enforcement.

Heat Stress - In September of 2021, President Biden launched a coordinated, interagency effort to respond to the 
extreme heat that threatens the lives and livelihoods of Americans, especially workers, children, and seniors. So it’s no 
surprise that OSHA’s Acting Director, James Frederick, has made heat safety a priority.

Almost 400 workers died from job-related heat stress in the past ten years. So last September, OSHA initiated measures 
to protect workers from heat-related injuries in an effort to reduce heat exposure. The agency plans to develop a national 
emphasis program, similar to an emphasis program created in 2018 by OSHA’s Region VI (Texas and surrounding states), 
to prioritize inspections of exposure to heat-related hazards.

In short, the Region VI program implemented a regional emphasis program (REP) to conduct heat illness inspections of 
outdoor work activities on days when the National Weather Service issued a “Heat Advisory.” The Advisory goes hand in 
hand with OSHA’s “Campaign to Prevent Heat Illness in Outdoor Workers”.

OSHA also began the rulemaking process to develop workplace heat standards, using Region VI’s program as guidance. 
They also formed a National Advisory Committee on Heat Injury and Illness Prevention to help identify the challenges 
impacting worker safety.

OSHA has tasked its Area Directors to institute the following: prioritize inspections of heat-related complaints, referrals, 
and employee-reported illnesses and initiate an onsite investigation where possible; instruct compliance safety and 
health officers to conduct interventions (i.e., providing heat posters, wallet cards, trainings) or opening inspections when 
they observe employees performing strenuous activities in hot conditions; and expand the scope of other inspections to 
address heat-related hazards where worksite conditions or other evidence indicates present hazards.

OSHA moved towards adopting a federal heat standard in October 2021 by issuing an Advance Notice of Proposed 
Rulemaking on heat injury and illness prevention in indoor and outdoor work settings.

Other OSHA National Emphasis Programs affecting the construction work include:

The 2021 OSHA Fatality Inspection Procedures to Victim’s Family Program

This program outlines OSHA’s commitment to communicating with a victim’s family, or a designated representative, 
throughout a fatality inspection process. This initiative aims to keep the victim’s family informed of the status of the 
inspection, preliminary findings, any issued citations, proposed penalties, settlement, and closure of the case.

OSHA’s Combustible Dust National Emphasis Program (CPL 03-00-008)

This Program was re-issued in 2012. It is a long-standing program focused on abating combustible dust hazards. It 
contains policies and procedures for inspecting workplaces that create or handle combustible dusts. These dusts may 
cause a deflagration, other fires, or an explosion in some circumstances. These dusts include, but are not limited to:

• Metal dust such as aluminum and magnesium.

• Wood dust

• Coal and other carbon dusts.

• Plastic dust and additives

• Biosolids

• Other organic dust like sugar, flour, paper, soap, and dried blood.

• Certain textile materials
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Construction Companies Take Note: Here’s Where OSHA’s 
Focusing in 2022

Toby Graham

OSHA’ Lead Exposure National Emphasis Program (CPL 03-00-009)

A long-standing OSHA program that’s purpose is to reduce occupational lead exposures by effective targeting, 
enforcement, and outreach for lead hazards.

OSHA’s Trenching and Excavation National Emphasis Program (CPL 02-00-161) emphasizes reducing or eliminating 
workplace hazards with trenching and excavation operations.

OSHA’s Regional Emphasis Programs affecting the construction industry

Along with OSHA’s national emphasis programs, OSHA’s ten regions each have their own specific emphasis programs. 
Some of these regional emphasis programs that affect the construction industry include:

•	 Noise hazards

There are noise hazard REPs in seven of OSHA’s ten regions.

•	 Fall hazards

Fall hazards are getting special attention in all but 2 of OSHA’s regions.

•	 Cranes

Cranes in construction are getting special attention in the New England, Pacific Northwest, and Texas (and surrounding 
states) regions (I, VI, and X).

•	 Demolition

There are demolition REPs in the regions stretching from New York south to Virginia and west to Minnesota (II, III, and V).

•	 Residential construction

Nebraska and Kansas have emphasis programs on commercial and residential construction following severe weather 
events.

•	 Asbestos

There is an asbestos abatement REP in the Rocky Mountain region VIII.

•	 Highway & bridge construction

New York, New Jersey, Puerto Rico, and the Virgin Islands all have heavy highway and bridge construction REPs in 
place.

OSHA’s REPs and NEPs help inform construction companies of how accidents occur and where OSHA focuses 
its efforts. But ultimately, every company should ensure they comply with all of OSHA’s regulations, preventing 

accidents and providing their employees with a safe work area.
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Since President Joe Biden signed the $1 trillion 
Infrastructure Investment and Jobs Act in November 
2021, construction demand has increased. The labor force, 
however, has not: 92% of contractors reported moderate 
to high levels of difficulty recruiting skilled labor in Q3 
2021, up from 88% in Q2.

When paired with high construction demand, the 
skilled labor shortage has increased workplace pressures 
on remaining industry veterans. And with fewer skilled 
workers, construction companies have had to rely on a 
less-skilled workforce—a fact that should concern safety-
minded contractors. According to the Bureau of Labor 
Statistics, nearly one-third of nonfatal construction-
related injuries occur among workers with under a year’s 
experience.

Given this reality, contractors need to focus on providing 

robust workplace safety education. One effective method 
can be regular safety briefs called “toolbox talks.”

THE CONSTRUCTION LABOR SHORTAGE 
THREATENS WORKPLACE SAFETY

The construction industry’s labor shortage has been 
a persistent problem since the Great Recession. But in 
Q3 2021, the U.S. Chamber of Commerce’s Commercial 
Construction Index (CCI) painted a particularly grim 
picture. Of the contractors struggling to recruit skilled 
workers:

•	 Seventy-three percent find it difficult to meet project 
schedule requirements.

•	 Seventy-one percent are demanding more of their 

Use Toolbox Talks to Improve Worker Safety During 
the Labor Shortage

Shawn Smith

MORE ON PAGE 7

• Concrete (Custom or  
  Specified Mix Designs) 
• Rebar 
• Wire/Fiber Mesh 
• Tie Wire Dobies 
• Davis Color Concrete Pigment 
• Cement Additives

We also supply

• Recycled Base Rock 
• Recycled Drain Rock 
• Structural Soil 
• Biofiltration Mix 
• Bioretention Mix 
• Custom Soil Mix Designs 
• Recycled Gypsum

Looks what’s rolling off our trucks
Everything you need for your next concrete  

installation is available at Wheeler Zamaroni.

Call us today (707) 543-8400 or stop by our 
showroom at 3500 Petaluma Hill Rd., Santa Rosa

www.wzsupply.com

OVER 100 YEARS COMBINED EXPERIENCE IN

HEALDSBURG BUSINESS  |  WE KNOW THE TERRITORY

21020 GEYSERVILLE AVE  |  PRIME VACANT CML LOT
$995,000  |  MIXED USE ZONING | GROUND FLOOR 
RETAIL  |  UPPER FLOOR RESIDENTIAL APARTMENTS 
6,750± SF  |  PLANS AVAILABLE

KELLY ROAD, CLOVERDALE  |  17.5± MILE ROAD 
$1,195,000  |  GATEWAY TO THE SONOMA COAST FROM 
ROCKPILE RD, HEALDSBURG  |  177± AC  |  RECREATIONAL 
AND DEVELOPMENT OPPORTUNITIES

2150 BIG RIDGE RD, HEALDSBURG  |  $959,000
80± AC OF REDWOOD/DOUGLAS FIR FOREST PANORAMIC 
VIEWS TO NORTH/EAST  |  EXECUTIVE OR COMPOUND/ 
RECREATION/GOOD WATER

DEVELOPMENT OPPORTUNITIES

Eric Ziedrich
CalDRE 02067080

+1 707 495 0118

Eric Drew
CalDRE 00464329

+1 707 217 9415

Bob Pennypacker
CalDRE 01846725

+1 707 799 6032

http://www.wzsupply.com
http://www.artisansothebysrealty.com
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skilled workers.

•	 Ninety-three percent expect the labor shortage to 
persist or worsen over the next six months.

These numbers describe a perfect storm for more 
frequent on-site injuries. When overworked and 
understaffed crews feel pressured to stay on schedule, they 
might cut corners. Those decisions can seriously impact 
their safety. 

Fortunately, contractors recognize this problem—
workplace safety is their second-highest concern, 
according to last quarter’s CCI. Even so, concern isn’t 
enough. In order to find an actionable solution, contractors 
need efficient and effective ways to implement workplace 
safety training.

USE TOOLBOX TALKS TO KEEP SAFETY TOP OF 
MIND

For contractors struggling to find time for safety 
training within a busy project schedule, toolbox talks can 
help make workplace safety a priority. Usually led by shift 

supervisors or safety representatives, these talks:

•	 Are informal.

•	 Last up to 10 minutes.

•	 Can happen daily or weekly before shifts.

In an example toolbox talk, your crews might discuss 
matters like scaffold safety, eye protection, or fall 
protection anchor systems. Because these discussions are 
so brief, regular toolbox talks can keep safety top of mind 
without taking much time away from daily tasks. 

Toolbox talks can benefit your workers in a few ways. 
They enable your crews to:

•	 Refresh their workplace safety knowledge.

•	 Perform safety checks.

•	 Receive advice from experienced crewmates, 
supervisors or safety professionals.

With consistent usage, toolbox talks can help you build 
a safer workplace. However, it’s important to note that 
toolbox talks are intended to supplement—not replace—
formal safety training. Your crews should engage in 
regular longer-format training sessions to 

Use Toolbox Talks to Improve Worker Safety 
During the Labor Shortage

FROM PAGE 6

Quarry Rock	 Two Locations
P. O. Box 1566	 Willits
Willits, CA 95490	 Hopland

NORTHERN AGGREGATES, INC.

Rip Rap • Base • Road Material
Quarry (707) 459-0615 • Office (877) 459-0615

MORE ON PAGE 8

http://www.unitedstatesplumbing.net
http://www.bcgeinc.com
http://www.iwins.com
http://www.mendocinorockproducts.com/nai.html
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ensure a deeper understanding of workplace safety and 
comply with relevant regulations (OSHA, EPA, etc.).

TIPS FOR AN EFFECTIVE TOOLBOX TALK
For maximum effectiveness, your toolbox talks should 

follow a few key guidelines. When you hold a toolbox talk, 
remember to:

•	 Hold your talk in a distraction-free environment.

•	 Focus on a single relevant topic, such as a project-
specific hazard or observed concern.

•	 Use props where applicable, such as a ladder if your 
topic is ladder safety.

•	 Make space for questions.

In case you’re audited, record talk details to demonstrate 
your attention to safety. At a minimum, write down the 
talk’s date, topic, trainer and attendees.

Taking these steps can help you demonstrate the value 
of toolbox talks to your crews. Toolbox talks can keep 
critical safety information top of mind and encourage 
better communication. And with proper attention, these 
quick safety chats can mitigate incident risks and build 
trust between workers and your company.

A CULTURE OF SAFETY CAN HELP YOU 
WEATHER THE LABOR SHORTAGE

Construction can be dangerous work—in 2019, 20% of 
all workplace fatalities happened on construction sites. 
Safety concerns can make it difficult to attract workers, 
apart from the current labor shortage. But a culture of 
safety can change that.

Alongside toolbox talks and formal workplace safety 
training, you should post clearly defined safety protocols 
for each project. Encourage your workers to call out 
unsafe practices within their crews. And make sure they 
feel comfortable speaking up to supervisors if safety 
appears to be on the back burner.

With safety as a priority, your company can better 
mitigate risk to retain your existing labor. And going 
forward, you make it easier to recruit and train new 
workers.

https://www.constructionexec.com/article/use-toolbox-
talks-to-improve-worker-safety-during-the-labor-shortage

Use Toolbox Talks to Improve Worker Safety 
During the Labor Shortage

FROM PAGE 7

http://www.scheferradiant.com
http://republicservices.com
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The National Association of State Contractors Licensing 
Agencies (NASCLA) is accepting applications for the 
2022 Contractors Scholarship Program. The scholarship 
program offers students an opportunity to pursue licenses, 
certificates, and degrees in the construction industry. 
Funded by NASCLA, the scholarship program prepares 
future leaders for gainful employment in the construction 
field.

The scholarship program is open to part-time and 
full-time students 18 years or older pursuing a degree, 
certificate, or credential in a construction discipline or 
construction-related studies. Candidates will need to 
provide a letter of recommendation and a written or video 
essay. Applications should reflect creativity, innovation, 
passion, and the ability to communicate.

 NASCLA will award three recipients a monetary prize, 
an industry mentor, and a complimentary invitation to 
the annual conference. Winners receive industry-wide 

recognition, networking opportunities, and the option 
to participate in a moderated panel discussion at the 
upcoming NASCLA 2022 Annual Conference.

Applications are due by June 30, 2022. NASCLA will 

National Association of State Contractors Licensing Agencies

Offers Scholarship Opportunity for Future Leaders in Construction
Provided by California Builders Alliance

MORE ON PAGE 10

Exchange the way you 
bank. Go Local.
At Exchange Bank we understand your business. We have teams of local 
experienced lenders with in-depth knowledge of Sonoma County’s marketplace. 
We offer competitive rates and quick, local decision making.

Our goal is to help your business grow. We recognize that no two businesses are alike, so we have 
a variety of options to find a solution most appropriate and cost effective for your business.

For more information call 707.524.3000 or contact us online at exchangebank.com.

Commercial Real Estate Loans     |     Equipment Financing     |     SBA 7A & 504 Loans

http://exchangebank.com
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NASCLA Offers Scholarship Opportunity for Future Leaders in Construction
FROM PAGE 9

announce winners by July 31, 2022.

The Contractors State License Board is a proud member 
of NASCLA, while sharing their mission of promoting 
the best practices and educating future leaders of the 
construction industry.

For more information about the 2022 Contractors 
Scholarship Program and the association, visit www.
nascla.org.connections. 

NCBE Scholarship Update
The NCBE Scholarship Committee is currently 

reviewing all the applications we received in March 
and April. Decisions will be made in June, and we are 
extremely impressed with all the students who applied.

NCBE will be awarding $26,000 to qualified high 
school graduates, college, and vocational trade school 
students.

Keep an eye out for more updates!

2833– A Dowd Drive
P.O. Box 11157
Santa Rosa, CA 95406-1157
www.leducanddexterplumbing.com

LeDUC & DEXTER INC.
CL #548129

Tel (707) 575-1500
Fax (707) 575-1276

Since 1982

Plumbing
Commercial / Residential

Winery / Industrial
Fire Protection

Radiant Heating

http://www.soilandrocks.com/
http://www.leducanddexterplumbing.com/
http://www.pacificcoastcutters.com
https://broderickge.com
http://www.stillpointengineering.com
http://www.stillpointengineering.com
http://www.stillpointengineering.com
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Don’t count on that four-day work week just yet.

A California bill that would mandate employers to pay 
overtime for workers working more than 32 hours a week 
will not be advancing in the Legislature this session.

Assembly Bill 2932, authored by Assembly members 
Evan Low, D-Campbell, and Cristina Garcia, D-Bell 
Gardens, had been referred to the Assembly Labor and 
Employment Committee, but missed the April 29 deadline 
for legislative policy committees to send it along for 
consideration by fiscal committees.

“I am disappointed that AB 2932 is not moving forward 
this year, but we must continue to elevate the conversation 
about the 4 day work week and in general ensuring our 
workforce has a better work life balance. There have been 
so many societal advances in the last 100 years. It doesn’t 
make sense that we are still holding onto a work schedule 
that served the industrial revolution. It’s long overdue that 
this progress is shared with our workforce which deserves 
an improved quality of life. This has been true for a while, 

but the pandemic and the Great Resignation have made it 
crystal clear the time is now to figure out how we return to 
better and not what we had before the pandemic,” Garcia 
said in a statement Monday.

The bill had been mocked by comedian and talk show 
host Jimmy Kimmel, and was dubbed by the California 
Chamber of Commerce as a “job killer.”

The bill “significantly increases labor costs by imposing 
an overtime pay requirement after 32 hours and other 
requirements that are impossible to comply with, exposing 
employers to litigation under the Private Attorneys 
General Act,” according to a CalChamber statement 
announcing that the bill had stalled.

“As the fifth largest economy in the world, California 
can lead the nation and further reiterate what we’re 
already seeing from companies who have made the shift 
— there has been no correlation between working more 
hours and better productivity. Some employers have even 
found their employees were more productive working a 
four-day work week,” Garcia said.

No four-day work weeks yet. California bill mandating overtime stalls in the Legislature
Andrew Sheeler

•
•
•
•
•
•

http://www.landesign-inc.com
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CA LIC#527657

SHAPIRO, GALVIN,  
SHAPIRO & MORAN

 A Professional Corporation

Representing the North Coast Builders Exchange  
and It’s Members Since 1973

Emphasis in

❖  construction transactions & disputes  
❖  real estate  ❖  personal injury 
❖   general business counseling 
❖   employment related disputes

Everett H. Shapiro (1927–2010) 
Daniel J. Galvin III 

Tad S. Shapiro 
Adrienne M. Moran 

Reed J. Moran

640 Third Street, 2nd Floor, Santa Rosa, CA 95404

(707) 544-5858   ❖    Fax 544-6702
www.shapirogalvinlaw.com

S
S M

G

246 GHILOTTI AVENUE, SANTAROSA, CA 95407 
License #644515

Residential • Commercial • Industrial 
SITE DEVELOPMENT

Soil Stabilization • Lime Treatment • Grading 
Concrete • Asphalt • Parking Lots  

Curb & Gutter • Driveways • Private Roads

Call now for a FREE estimate 
(707) 585-1221

www.ghilotti.com

http://www.pcdinc.net
http://www.shapirogalvinlaw.com
http://www.ghilotti.com
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http://heritagesalvage.com/
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A critical 90-mile section of California’s high-speed rail 
extending the system from the Central Valley into the San 
Francisco Bay Area has been unanimously approved by the 
High-Speed Rail (HSR) Authority Board of Directors.    

The Final Environmental Impact Report/Environmental 
Impact Statement (EIR/EIS) for the San Jose to Merced 
project section in Northern California was approved by the 
board on April 28. The action completes the environmental 
clearance for nearly 400 miles of its entire 500-mile Phase 1 
alignment from San Francisco to Los Angeles/Anaheim. With 
the environmental process complete, the High Speed Rail 
Authority—the entity responsible for planning, designing, 
building and operating the nation’s first high-speed rail 
system—now has a plan moving forward, says HSR 
spokesman Anthony Lopez. “We know what the alignment 
will be and where we will be building, and generally the 
approach we are going to take with that alignment,” he says.   

The next step is the design-build and preconstruction 
phase, which can begin as soon as funding is secured, says 
Lopez. In the meantime, he says the main focus of work 
is in the Central Valley, where there are 35 active job sites 

spanning 119 miles. 

“The 119 miles will serve as a test and certification track 
(for the HSR project), as there is currently no place planned 
or under construction anywhere in the country where we 
could achieve our voter mandated speeds of 200-plus miles 
per hour,” says Lopez. 

The planned San Jose to Merced project section will 
connect the existing construction in the Central Valley to San 
Jose’s Diridon Station, the city’s central passenger rail depot 
and a major intermodal transit center for Santa Clara County 
and Silicon Valley. 

Officials say the high-speed rail system will make the trip 
from Fresno to San Jose in one hour, compared to three 
hours by car today.

California High-Speed Rail Connection to Silicon Valley Approved

http://sandborntree.com
http://www.classicmill.com
http://www.mendomill.com/
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Bloomberg reports that “U.S. productivity dropped in the first 
quarter by the most since 1947 as the economy shrank, while 
labor costs surged and illustrated an extremely tight job market. 
Productivity, or nonfarm business employee output per hour, 
decreased at a 7.5% annual rate from the previous three months, 
according to Labor Department figures Thursday.” Bloomberg 
says “that compared to a 6.3% gain in the fourth quarter and the 
5.3% projected decline in a Bloomberg survey of economists.” 

CNBC reports on its website, “At the same time, unit labor costs 
soared 11.6%, bringing the increase over the past four quarters to 
7.2%, the biggest gain since the third quarter of 1982.” According 
to CNBC, “The metric calculates how much employers pay 
workers in salary and benefits per unit of output.”

Stevenson Supply & Tractor Company, a 4th generation 
contractor supply company, is proud to announce the 
promotion of Gustavo Orozco from Sales Manager to 

General Manager.  Gustavo started with Stevenson Supply 
& Tractor Company two years ago and has quickly risen to 
General Manager.  His attention to detail and drive to get 

things accomplished are remarkable!  We look forward to the 
continued growth of the company with Gustavo leading the 

charge.

 
 

                    
 
 
Matt Davis, President                      License: 765188 
Est. 1999                      Classification: B & C-8 

 

 

General Contracting 
Commercial & Residential 

 

 

 

Custom Homes • Wineries • Concrete • Framing  
Specializing in Custom Concrete and Framing Subcontracting 

 

 
 

447 Aviation Blvd, Ste. 2, Santa Rosa, CA 95403 // Office: 707.838.8904 // Fax: 707.838.8246 

US Productivity Fell The Most Since 
1947 In First Quarter

An Announcement from Stevenson 
Supply & Tractor Company

http://www.mendocinorockproducts.com
http://www.johnsformicashop.com
http://www.i-c-contracting.com
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Visit Our Showroom  
Monday – Friday 8 a.m. to 5 p.m.

Residential and Commercial Installation and Service 

Overhead Door Company  
of Santa Rosa, Inc.™

Lic. #281347

250 Colgan Avenue, Santa Rosa, CA, 95404

Ph: (707) 542-4949
overheaddoorsantarosa.com

Canyon Rock
serving the redwood empire

CRUSHED BLUE SHALE
3/4 Cr • 1-1/2 Cr • drainroCk • Class ii Base 
pipe Bedding & BaCkfill • Blue & Brown roCk 

light & large rip-rap • Control density fill (Cdf)

We Recycle Concrete & Asphalt

 Open: Mon. – Fri. 7a.m. to 5p.m. 
  Sat. 7a.m. to 12p.m.

Call for Delivery
(707) 887-2634 or (707) 887-2207 

Fax: 887-9258
7525 Hwy 116 (1/2 mile west of town), Forestville

www.canyonrockinc.com

http://alphafiresystems.com
http://smithdollar.com
http://www.closetcrafters.com
http://www.overheaddoorsantarosa.com
http://www.canyonrock.com
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NBBE 
INSURANCE

North Bay Builders Exchanges Insurance Trust (NBBE) offers a competitive Insurance 
Program to our members! NBBE Insurance Program was formed to simplify the 
complexities of healthcare by offering a comprehensive program focusing on choice, 
quality and affordability. We offer our members multiple options across PPO, HMO, 
EPO and High Deductible Health medical plans through Anthem Blue Cross and 
Kaiser. Dental, vision, and life and disability plans are also available.

To learn more about the health insurance options available to NCBE members, please 
contact the NBBE Benefits Desk at nbbebenefits@alliant.com or (949) 681-9052. 

Information, tools, and resources can be found using the links below.

BENEFITS GUIDE NBBE WEBSITE

• Eligibility and enrollment information
• Summary of your benefits
• Carrier contacts

https://alliantbenefits.cld.bz/
nbbe2022-23bensum

http://nbbehealthbenefits.com/

• Access to all tools and resources
• For current & prospective members

http://nbbehealthbenefits.com
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Capitol Connection  
Q&A for Contractors
By Shauna Krause 
Capitol Services, Inc

I will investigate an unfortunate ‘family’ affair for one 
corporate contractor, make the ‘call’ on a General question 
before going ‘online’ to assist a troubled renewal…

 Q: I have an “A” (General Engineering) license which 
I obtained last year. I am trying to start a new company 
separate from my existing company which strictly does 
Telecommunications work which my “A” license is sufficient 
for (sometimes I will need to sub some work to a C10 but 
that is beside the point). Can I use my license for both 
Companies?

 A: You cannot use the same license number for both 
Companies. As long as you own at least 20% of each 
Company, you can qualify both licenses, but each license 
will have its own number.

 Q: My license expires on June 30, 2022. I’m trying to be 
way ahead of the game this time around because twice now 
there have been issues with processing my renewal or me 
not receiving it in enough time to get it in well before the 
expiration date, which causes it to be expired for a period of 
time. Do you know when I should start looking for it?

A: The CSLB sends out your renewal notification about 
60 days prior to the expiration so you should start right 
about now! BUT, I have great news for you. The CSLB 
now allows you to renew licenses in real time online! The 
implementation of this new feature will certainly save many 
contractors who have experienced the same dilemma as you. 
Check it out! https://cslb.ca.gov/Renewals.aspx

Q: I just recently came to work for my dad’s company, it’s 
a corporation. He is the sole owner and has run the business 
his entire adult life. He is getting on in years and in the event 
that something was to happen to him unexpectedly, I’ve read 
there is a way to get a continuance on the license so we can 
continue employing people and doing work while we update 
the corporation. Can you give me more information on how 

MORE ON PAGE 19

Mike Behler
1820 J Empire Industrial Court 
Santa Rosa, California 95403

707 545 4761

www.behlerconstruction.com 
mike@behlerconstruction.com

License No. 760867

c o n s t r u c t i o n  c o

http://www.cutredtape.com
http://soilandrocks.com
http://www.behlerconstruction.com
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that works?

A: Continuances are specific to Sole Proprietorships, 
Partnerships, and Joint Ventures. These three types of 
entities are directly affected by one of the parties to the 
license passing away or otherwise becoming not associated 
with the license. Corporation and LLC licenses are not 
affected as if one (or more) of the parties is disassociated 
from the Company, the license remains in place and will 
remain Active for a period in order for you to update the 
license and make changes, all while you continue operating, 
employing people, etc.

While knowledge is power, knowing where to go for the 
answers is half the battle. Get expert assistance immediately 
when you call 866-443-0657, email info@cutredtape.com, or 
write us at Capitol Services, Inc., 3609 Bradshaw Rd, Ste H, 
#343, Sacramento, CA 95827. Search past columns at www.
cutredtape.com.

Capitol Connection 
FROM PAGE 18

 

 Hybrid Homes 
 Modular Homes 
 Mobile Homes 
 Manufactured Homes 
 Accessory Dwellings (ADU’s) 
 Granny Units and Guest Cottages 
 Replace Homes in Mobile Home Parks 

4591 Sonoma Highway 
Santa Rosa, CA 95409 
707-527-3838 

info@hybridprefabhomes.com  

http://www.baycitiesfiresuppressioninc.com
http://www.vonrennerconstruction.com/
http://www.shannonmasonryconstruction.com
http://www.hybridprefabhomes.com
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Deadline for Employers of 5+ Employees 

Requirement to have employee retirement plan in 
place by 7/1/2022 or enroll in Cal Savers. 

Even though the plan has to be in place by July 1st, 
many employers prefer to have the plan start January 1st 
for administrative simplicity since contribution limits 

are for calendar year. 

CalSavers requires employers with 5 or more employees 
to auto-enroll those age 18 or older after 30 days of 

employment. 

Penalties will be assessed for non-compliance. 

 

If you want to learn more about the Cal Savers program 
and its requirements, and your other employee 

retirement plan options, please request our comparison 
summary report.  Call or send an e-mail to: 

 

Dennis J. Goldstrand, CLU, ChFC, AEP 

dennis@goldstrand.com 

800-507-9911 
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Classified Ad Listings – Free to NCBE members
HELP WANTED

STORE MANAGER  
We’re looking for a Store Manager for our lumber yard and reuse store in Santa Rosa. Details can be found at https://
greenlynx.net/join-our-team/

CABINET DESIGNER  
Rohnert Park kitchen & bath company is seeking an experienced, part-time cabinet designer.  Familiarity with 
20/20 Design software (or similar) is required. Flexible schedule.  Interested candidates please e-mail HR@
americantilestone.com 

CHIPPER PROGRAM MAINTENANCE WORKER I - EXTRA-HELP

$21.51 - $26.16/Hourly*   Help prevent future fires. Join Permit Sonoma’s Curbside Chipper Program as a Maintenance 
Worker I - Extra-Help! Multiple positions are available. Starting salary up to $26.16/hour* depending upon experience. 
*Salary is negotiable within the established range.  For more information, including minimum qualifications, & to apply, 
visit,  www.yourpath2sonomacounty.org or call 707-565-2331. EOE Apply Now

NAPA VALLEY CONSTRUCTION FAIR - Are you hiring in Napa Valley? Napa Valley Adult Education would like to 
invite you to attend its Construction Fair on Monday June 20th at 6pm in St. Helena.  Register to have table at the 
event using this Registration Link. Please contact Coleen Peterson (cpetersen@napacoe.org) for more information.

MORE ON PAGES 22 – 24

Classified Ads are FREE to NCBE Members
Email a 35+/-word, job offer, or a link to your company job board. Ads must be construction-related and text-only. Please include the 

job title & a contact person. Email your ad to deb@ncbeonline.com, by Wednesday at 5 p.m. and we’ll get your ad in Building News. 

Please note: Residential property listings may not be included in the free classified ads. We do offer our members very low ad rates 
for this purpose, see your weekly Building News. You’ll find the ad rate/size sheet on the page following the classified ad section.

Bus. (707) 586-1790  Mobile (707) 494-0824  Fax (707) 586-1745
211 Cresco Ct.  Santa Rosa, CA 95407

email: wjenkel@gartontractor.com                                        www.garton-tractor.com

Will Jenkel
Sales

mailto:deb%40ncbeonline.com?subject=BN%20Classified%20Ads
http://www.chardyge.com
http://www.garton-tractor.com
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PROFESSIONAL LAND SURVEYOR

Why Hogan Land Services?

· You will have the opportunity to manage a variety of projects 
from start to finish.

· You will have the opportunity to manage your own client pool.

· You will spend your time working both in the field and in the 
office.

About Hogan Land Services:

Hogan Land Services is a full-service engineering, surveying, 
and planning company serving all of California. We started 
with a strong desire to bring together the various disciplines 
required to “Get the Permit” from Local Agencies. We 
specialize in Land Surveying, Civil Engineering, Structural 
Engineering, Septic & Wastewater Engineering, Land Use 
Planning, Permit Assistance and Building Design Services 
all with the common goal of assisting clients achieve their 
development goals. As a member of the Hogan Land Services 
family, you would be a part of a very special team that 
strive to serve our clients with the utmost professionalism, 
providing prompt and cost-effective solutions to our client’s 
development goals.

Hogan Land Services proudly serves California from 3 
locations: Santa Rosa, Santa Cruz, and Livermore. We are 
a well-established firm seeking an experienced Professional 
Land Surveyor to join our team.

We offer a competitive benefits package including profit 
sharing, health benefits, retirement plan, paid holidays, and 
alternative work schedules.

As a Professional Land Surveyor, your job will include:

· Consult with clients regarding Land Surveying.

· Provide estimates for various scopes of work.

· Plan and conduct ground surveys designed to establish 
baselines, elevations, and other geodetic measurements.

· Direct or conduct surveys in order to establish legal 
boundaries for properties based on deeds, maps and title 
reports.

· Supervise and manage field crews.

· Manage projects from start to finish.

· Review, stamp and certify your work and the work of others.

· Verify the accuracy of survey data, including measurements 
and calculations conducted at survey sites.

· Prepare and file Record of Surveys.

· Prepare and publish sketches, maps, and reports.

· Write legal descriptions for use in deeds, easements, or 
other legal documents.

· Excellent verbal and written communication skills required.

Job Type: Full-time

Pay: $80,000.00 - $120,000.00 per year

Benefits:

• 401(k)

• Dental insurance

• Health insurance

• Paid time off

• Tuition reimbursement

• Vision insurance

Schedule:

• Monday to Friday

COVID-19 considerations:

We are following CDC Guidelines.

Experience:

• Land surveying: 1 year (Preferred)

License/Certification:

• PLS License Number (Required)

Work Location: Multiple Locations

Contact: Cassandra Cape
Human Resource Specialist

ccape@hoganls.com

Classified Ad Listings – Free to NCBE members

mailto:ccape%40hoganls.com?subject=Professional%20Land%20Surveyor
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“To Professionally Observe and Accurately Report” 

Val-Chris Investments, Inc. 
 

 
 
 

Assistant Project Specialist 

Do you enjoy working with deadlines and on projects from start-to-finish? Have you 
worked within real estate, construction or appraisal industries? Do you love seeing homes 
and buildings remodeled or built from the ground up? Our 24-year-old construction risk 
management firm is looking for an Assistant Project Specialist, with a go-getter attitude 
and passion for the world of construction & development, to expand our team. We’re 
seeking someone to bring their attention to detail and professionalism to our strong, 
cohesive team! 

Responsibilities: 

• Coordinate with clients and inspectors to ensure construction projects progress 
on time and within budget 

• Prepare reports and review budgets for a portfolio of projects, utilizing photos, 
draw schedules, and standardized levels of completion 

• Assist in everyday operations for projects, including prompt responses to emails 
and phone messages, while always providing a professional level of customer 
service 

• Dispatch new projects to inspectors within company database via phone and 
internal electronic system 

• Maintain and ensure job file accuracy by ensuring appropriate information 
entered and fill in missing or updated information 

 
To join our team, you should: 

• Have strong background within the real estate, construction or appraisal 
industries (in-office or field activities) 

• Have some experience with risk management and the construction process   
• Have the ability to multi-task and identify priorities under tight deadlines in a fast-

paced environment 
• Be able to distinguish and process confidential material and information with 

discretion 
• Be a highly motivated self-starter, who also strives in a small team, collaborative 

work environment 
• Have strong Microsoft Office skills (Word, Excel, and Outlook) 

What We Offer You: 

• Full time (M-F; 9-5:30), fast-paced, cohesive team environment. [Part-time & 
Remote options available] 

• Starting Range: $20.00 to $24.00 /hour – negotiable DOE 
• Medical, dental and vision benefits 
• Paid PTO/vacation, sick pay, and paid holidays 
• Continued education and training available 
• Team meetings and fun events! 

  

 
 418 Aviation Boulevard, Suite C ● Santa Rosa, CA  95403                                                             707.838.1679 
 
 

•   
      •  

   •   

 

inspects@cisinspects.com 
www.cisinspects.com 

Fax 707.838.1689 

mailto:inspects%40cisinspects.com?subject=Assist.%20Project%20Specialist


Page 24	 April 11, 2022	 NCBE Building News

MENDOCINO-LAKE COMMUNITY COLLEGE DISTRICT  
PART-TIME SUSTAINABLE TECHNOLOGY INSTRUCTOR

This is an exciting part-time faculty position located at the 
main campus of Mendocino College in beautiful Ukiah, CA with 
additional locations available in Willits, Fort Bragg and Lakeport.  

 If you are interested in sharing your professional expertise 
with the next generation of students and future employees…. 
Consider teaching with Mendocino College!

 We are seeking an equity minded individual with a passion for 
teaching and student success.  Please read on to find out more 
about the position, how to apply, and please spread the word to 
any interested parties! Thank you for taking the time to review 
and share this information!

CLICK HERE TO APPLY

ABOUT THE POSTION

 Mendocino College is currently accepting applications for 
part-time, Temporary Faculty in the Sustainable Construction 
Technology discipline.  We seek diverse, equity- minded 
candidates who bring new perspectives and experiences to 
enrich our educational community. Please review our District 
Mission, Goals, and Values at the following website: MLCCD - 
Mission, Goals, Values

QUALIFICATIONS:

- Any bachelor’s degree or higher and two years of professional 
experience, OR

- Any associate degree and six years of professional experience. 
The professional experience required must be directly related to 
the faculty member’s teaching assignment, OR 

- The equivalent  

The minimum qualifications handbook with the California 
Community Colleges Chancellor’s Office may be viewed at: 
CCCCO Minimum Qualifications for Faculty and Administration 

Sensitivity to and understanding of the diverse academic, 
socioeconomic, cultural, disability, geographic, and ethnic 
backgrounds of community college students.

Must meet Human Resources guidelines for qualified hiring; 
including by not limited to a Live Scan background check and 
completion of TB test.

APPLICATION PROCEDURE:

Through the online portal CLICK HERE TO ACCESS PORTAL,  
submit the following documents:

1. Completed online application;

2. A cover letter that succinctly addresses how your experience 
and professional qualifications prepare you for this position; 
including how you apply diversity, equity, and inclusion practices 
in your instruction or student engagement.

3. Resume/CV including education, experience, professional 
organizations, and accomplishments;

4. List three (3) professional or academic references who can 
speak to your qualifications for the position and their contact 
information (personal references will not be accepted);

5. Photocopies of all transcripts; a foreign transcript evaluation 
must be attached if applicable. Official copies of transcripts are 
required upon employment;

6. If meeting the state mandated minimum qualifications based 
on equivalency, complete the MLCCD equivalency application 
and include all supporting documents. Applications and 
instructions found at: MLCCD Equivalency Form and Instructions

SALARY AND BENEFITS:

Salary:   Faculty are compensated in accordance to the 
negotiated Salary Schedule and is dependent on education and 
experience. The starting hourly rate is $59.04-$83.09 per hour; 
depending on education and professional experience            

Paid Time Off: The successful candidate will earn 1 hour of sick 
time per 16 hours of instruction

Retirement: This position is eligible for CalSTRS Retirement

COMMITMENT TO DIVERISTY:

The Mendocino-Lake Community College District is committed 
to employing qualified administrators, faculty, and staff members 
who are dedicated to student success and to recruiting and 
hiring persons from diverse backgrounds. Diversity in the 
academic environment fosters cultural awareness, promotes 
mutual understanding and respect, and provides suitable role 
models for all students including first generation students, 
underrepresented students, and students of color. The District 
strives to employ and retain faculty, staff and administrative 
personnel who promote a positive learning environment and 
are well prepared to serve our increasingly diverse student 
population.

Mendocino College takes active steps to ensure equal 
employment opportunity and to create a diverse work and 
academic environment that is welcoming and inclusive for all.

Mendocino-Lake Community College District is an Equal 
Opportunity Employer

  

Wishing you all the Best,

 Nicole Marin, SHRM-CP, Director of Human Resources

Mendocino College

(707) 468-3065

www.mendocino.edu

https://www.schooljobs.com/careers/mendocinoedu/promotionaljobs
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Building News Advertising Rates
Display Ad 
		  Weekly	 Weekly	 Quarterly	 Quarterly 
Ad Size	 Ad Type	 NCBE Member	 Limited-Member*	 NCBE Member	 Limited-Member*

3.5” x 2”	 Horizontal Business card 	 $15	 $31	 $195	 $403

3.5” x 4”	 Horizontal Front/Back Business card 	 $30	 $61	 $390	 $806

2” x 3.5”	 Vertical Business card	 $15	 $31	 $195	 $403

4” x 3.5”	 Vertical Front/Back Business card	 $30	 $61	 $390	 $806

3.5” x 5”	 1/4 Page Vertical	  $46	 $92	 $598	 $1,196

7.5” x 5”	 1/2 Page Horizontal	 $92	 $185	 $1,196	 $2,405

7.5” x 10”	 Full Page Vertical	 $185	 $370	 $2,405	 $4,810

Sub Bid Ad
3” x 3.5”	 Sub-Bid (E.O.E. ad)	 $24	 $48

 

Classified Ad (NCBE Members only)

35 words 	 Text only (3 week maximum)	 FREE	 Not available	

Ad Deadline – We need to receive your ad by Wednesday 5 p.m. to be included in the next publication.

Ad Requirements – A full-size, high-resolution (200ppi) pdf or jpeg file. We can resize your ad for you, if needed.

Building News is a weekly publication., emailed to its members on Monday morning.  
For any questions, please email Deb Rourke at NCBE, or call (707) 542-9502.

* Limited-Member ad rates apply to all NCBE Limited Memberships, which include Worker Comp, Student  

 & SS Limited Memberships. All advertising for Limited-memberships must be paid in advance.

Non-Members - May not advertise in any NCBE Member publications, including Building News.

mailto:deb%40ncbeonline.com?subject=Building%20News%20advertising
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Viewing the Plan Room section of Building News 
is reserved for members of the NCBE.

This section includes local construction information and  
plans available in NCBE’s online plan room, plus:

	 • City/County Notices	 • Building Permits 
	 • Projects Out to Bid	 • New Projects 
	 • Septic Permits	 • Legal Notices

… NOT A MEMBER?
Additional NCBE member benefits include:

	 Workers’ Comp Insurance	 Group Health Insurance
	 Safety Training	 Electronic Plan Room
	 Business-focused Seminars & Workshops

Promotional Opportunities
	 Networking Events & Community Service

If you are interested in becoming a member of the 
North Coast Builders Exchange, please call: 

(707) 542-9502.

READING BEYOND THIS PAGE REQUIRES A NCBE REGULAR or ASSOCIATE MEMBERSHIP.
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BUILDING PERMITS: COUNTY & CITY
Sonoma County • In Plan Check

Date Owner	 Contractor	 Address	 Type	 Value

03/07/2022, n/a	 n/a	 3186 Hwy 116 S, Sebastopol	 cell tower mods	 50,000

03/07/2022, n/a	 n/a	 7979 Westside Rd, Forestville	 gym	 39,873

03/07/2022, n/a	 n/a	 7979 Westside Rd, Forestville	 pool house	 336,859

03/07/2022, n/a	 n/a	 876 Central Ave, Agua Caliente	 seismic retrofit	 5,000

03/07/2022, n/a	 n/a	 2064 Hwy 116 N, Twin Hills	 cell tower mods	 50,000

03/08/2022, n/a	 n/a	 1350 Highland Ranch Rd, Cloverdale	 pool	 89,000

03/08/2022, n/a	 n/a	 2144 S Fitch Mountain Rd, Healdsburg	 retaining wall	 11,633

03/08/2022, n/a	 n/a	 4538 Whistler Ave, Santa Rosa	 garage	 50,742

03/08/2022, n/a	 n/a	 33711 Yardarm Dr, Sea Ranch	 garage	 7,385

03/08/2022, n/a	 n/a	 33711 Yardarm Dr, Sea Ranch	 guest house	 51,143

03/08/2022, n/a	 n/a	 587 Cavedale Rd, Glen Ellen	 pool cover	 20,000

03/09/2022, n/a	 n/a	 5050 Lavendar Lane, Mark West Springs	 sfd	 300,951

03/09/2022, n/a	 n/a	 4411 Franz Valley Rd, Mark West Springs	 garage	 45,160

03/09/2022, n/a	 n/a	 49 Ursuline Rd, Larkfield	 porch	 17,188

03/09/2022, n/a	 n/a	 4314 Chico Ave, Santa Rosa	 foundation	 13,024

03/09/2022, n/a	 n/a	 1060 Corona Rd, Penngrove	 remodel	 13,429

03/09/2022, n/a	 n/a	 23092 Walling Rd, Geyserville	 2nd unit	 68,581

03/09/2022, n/a	 n/a	 23097 Walling Rd, Geyserville	 garage	 53,673

03/09/2022, n/a	 n/a	 2944 Lundberg Ave, Petaluma	 sfd	 380,733

03/09/2022, n/a	 n/a	 2944 Lundberg Ave, Petaluma	 2nd unit	 160,131

03/10/2022, n/a	 n/a	 21815 Pearson Ave, Sonoma	 pool house	 75,121

03/10/2022, n/a	 n/a	 9760 Barnett Calley Rd. Twin Hills	 deck	 15,366

03/10/2022, n/a	 n/a	 12640 Dunbar Rd, Glen Ellen	 garage	 37,436

03/10/2022, n/a	 n/a	 12640 Dunbar Rd, Glen Ellen	 home office	 59,178

03/10/2022, n/a	 n/a	 28737 River Rd, Cloverdale	 sfd	 276,101

03/11/2022, n/a	 n/a	 267 Wikiup Meadows Dr, Windsor	 remodel	 5,853

03/11/2022, n/a	 n/a	 220 Kelly Glen Lane, Sonoma	 garage	 75,307

03/11/2022, n/a	 n/a	 923 Lovall Valley Rd, Sonoma	 repair	 83,200

03/11/2022, n/a	 n/a	 11611 Old Redwood Hwy, Windsor	 sfd	 205,514

03/11/2022, n/a	 n/a	 41515 Fawn, Sea Ranch	 sfd	 355,513

03/11/2022, n/a	 n/a	 601 Napa Rd, Sonoma	 sfd	 725,221

03/11/2022, n/a	 n/a	 600 Donald St, Agua Caliente	 2nd unit	 175,352

03/11/2022, n/a	 n/a	 1850 Thornsberry Rd, Sonoma	 pool	 92,450

03/11/2022, n/a	 n/a	 4772 Petrified Forest Rd, Mark West Springs	 addition	 124,989
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Mendocino County • In Plan Check

Date Owner	 Contractor	 Address	 Type	 Value

04/26/2022, Katherine Overend	 n/a	 23501 Rd 337D, Covelo	 building 1	

04/26/2022, Charles Maurer	 n/a	 23201 Henderson Rd, Covelo	 hoophouse 7	

04/26/2022, Charles Maurer	 n/a	 23201 Henderson Rd, Covelo	 hoophouse 6	

04/26/2022, Charles Maurer	 n/a	 23201 Henderson Rd, Covelo	 hoophouse 5	

04/26/2022, Charles Maurer	 n/a	 23201 Henderson Rd, Covelo	 hoophouse 4	

04/26/2022, Charles Maurer	 n/a	 23201 Henderson Rd, Covelo	 hoophouse 3	

04/26/2022, Charles Maurer	 n/a	 23201 Henderson Rd, Covelo	 hoophouse 2	

04/26/2022, Charles Maurer	 n/a	 23201 Henderson Rd, Covelo	 hoophouse 1	

04/26/2022, Charles Maurer	 n/a	 23201 Henderson Rd, Covelo	 cargo container 2	

04/26/2022, Charles Maurer	 n/a	 23201 Henderson Rd, Covelo	 cargo container 1	

04/26/2022, Charles Maurer	 n/a	 23201 Henderson Rd, Covelo	 hoophouse 8	

04/26/2022, Charles Maurer	 n/a	 23201 Henderson Rd, Covelo	 hoophouse 9	

04/27/2022, William Hunchard	 n/a	 11340 West Side Potter Valley Rd, Potter Valley	cargo container	

04/27/2022, Michael Adams	 n/a	 76600 Henderson Lane, Covelo	 greenhouse 5	

04/27/2022, Michael Adams	 n/a	 76600 Henderson Lane, Covelo	 greenhouse 4	

04/27/2022, Michael Adams	 n/a	 76600 Henderson Lane, Covelo	 greenhouse 3	

04/27/2022, Michael Adams	 n/a	 76600 Henderson Lane, Covelo	 greenhouse 2	

04/27/2022, Michael Adams	 n/a	 76600 Henderson Lane, Covelo	 cargo container	

04/28/2022, Juan Hernandez	 n/a	 77410 Crawford Rd, Covelo	 cargo container 2	

04/28/2022, Juan Hernandez	 n/a	 77410 Crawford Rd, Covelo	 cargo container 1	

04/28/2022, Juan Hernandez	 n/a	 77410 Crawford Rd, Covelo	 greenhouse	

04/25/2022, Joshua Coate	 n/a	 24300 No Hwy 1, Fort Bragg	 repair	

04/25/2022, Beth Hanson	 Gaona Construction	 424 Oak St, Fort Bragg	 foundation	

04/25/2022, Juan Gabaldon	 n/a	 3960 Blackhawk Dr, Willits	 green house 7	

04/25/2022, Juan Gabaldon	 n/a	 3960 Blackhawk Dr, Willits	 green house 4	

04/25/2022, Harold Roddy	 n/a	 25211 Ten Mile Rd, Point Arena City	 demo hoop house 2	

04/25/2022, Harold Roddy	 n/a	 25211 Ten Mile Rd, Point Arena City	 demo hoop house 1	
	

	

BUILDING PERMITS: COUNTY & CITY
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Sonoma County • Permits Issued

Date	 Contractor	 Address	 Type	 Value

03/31/2022	 Ongaro and Sons	 135 West Napa St, Sonoma	 hvac	 32,055

03/30/2022	 n/a	 405 Second St, Sonoma	 interior demo	 10,000

03/30/2022	 Diaz Construction	 590 Fano Lane, Sonoma	 remodel	 89,525

03/30/2022	 WC Builders	 201 West Napa St, Sonoma	 tenant improvement	 15,000

03/30/2022	 Stewart Builders	 482 Andrieux St, Sonoma	 remodel	 20,829

03/29/2022	              Peterson Mechanical Inc     1386 Lubeck St, Sonoma 	 hvac	 11,900

03/29/2022	           California Window Exteriors    471 East Walnut St, Sonoma 	 repair	 13,980

03/29/2022	 Tesla Energy	 251 MacArthur Lane, Sonoma	 battery backup	 7,000

03/29/2022	 Sunsolarelectric	 337 France St, Sonoma	 roof solar	 42,965

03/28/2022	             Pacific Ridge Construction    577 Second St East, Sonoma	 remodel	 76,603

03/28/2022	 Sun Solar	 19330 Sonoma Highway, Sonoma	 roof solar	 15,000

03/28/2022	 Green Stock Solar	 416 Chase St, Sonoma	 roof solar	 22,461

03/24/2022	 Victor Maldonado	 1332 Jones St, Sonoma	 retile bathroom	 8,804

03/24/2022	 SolarUnion	 18958 Carillo Ct, Sonoma	 battery backup	 15,000

03/23/2022	 Greg Blackard	 338 Chase St, Sonoma	 repair pool	 25,000

03/23/2022	 Boden Plumbing	 68 Fifth Street West, Sonoma	 hvac	 14,978

03/16/2022	                  Salt Shed Design Build     362 East Napa St., Sonoma	 demo	 15,000

03/15/2022	     Dependable Electrical Services     392 Las Casitas Court, Sonoma	 lighting update	 6,059

03/15/2022	     Keystone Construction Group    338 Patten St, Sonoma	 mfg home	 98,252

03/15/2022	 n/a	 244 Clay Street, Sonoma	 replace windows	 13,000

03/15/2022	          Severson Heating & Cooling    225 Second Street East, Sonoma	 furnace	 5,000

03/15/2022        Severson Heating & Cooling	 219 Bettencourt St, Sonoma	 furnace	 5,000

03/15/2022	 n/a	 424 Bernice Lane, Sonoma	 remodel	 27,644

03/15/2022	                 Kazen Custom HVAC        170 First Street East, Sonoma	 hvac	 5,300

03/15/2022                Jesus Ruelas Cueva	  114 Fryer Creek Rd, Sonoma	 replace windows	 6,000

03/14/2022	 Apes plumbing	 885 Broadway, Sonoma	 water tank	 9,000

03/10/2022	 n/a	 754 Second Street East, Sonoma	 remodel	 19,706

03/10/2022	 Aquatic Pools	 135 Malet St, Sonoma	 pool	 75,000

03/10/2022	               Bridges Construction Inc      135 West Napa St, Sonoma	 repair	 20,000

03/10/2022	 Bell Products Inc	 674 Mariano Court, Sonoma	 hvac	 8,594

03/09/2022	         Thompson Construction Inc      488 Bernice Lane, Sonoma	 remodel	 9,646

03/09/2022	 n/a	 681 Hudson Court, Sonoma	 remodel	 46,958

BUILDING PERMITS: COUNTY & CITY
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LEGAL NOTICES
Sonoma County • Notice of Completion

Date	 Record	 Owner	 Contractor	 Project Address/Area	

4/18/2022	 2022027539	 Peter Bradlee	 Christopherson Builders LLC	 3358 Mix Canyon Rd	

4/19/2022	 2022028010	 City of Petaluma	 James Day Construction	 320 North McDowell Blvd, Petaluma	

4/19/2022	 2022028120	 Penn Grove Mountain	 Willowglen Homes	 1830 Warren Place, Rohnert Park	

4/19/2022	 2022028203	 City of Santa Rosa	 Sierra Nevada Construction	 various locals, Santa Rosa	

4/19/2022	 2022028204	 City of Santa Rosa	 M3 Integrated Services	 Courthouse Square, Santa Rosa	

4/20/2022	 2022028265	 Tri Pointe Homes Holding Inc	 Tri Pointe Homes Holding Inc	 1739 Pico Street, Petaluma	

4/20/2022	 2022028303	 RPX 114 Lots LLC	 Signature Homes Inc	 n/a, Rohnert Park	

4/20/2022	 2022028304	 RPX 114 Lots LLC	 Signature Homes Inc	 n/a, Rohnert Park	

4/20/2022	 2022028305	 RPX 114 Lots LLC	 Signature Homes Inc	 n/a, Rohnert Park	

4/20/2022	 2022028306	 RPX 114 Lots LLC	 Signature Homes Inc	 Sycamore phase 4, Rohnert Park	

4/20/2022	 2022028307	 RPX 114 Lots LLC	 Signature Homes Inc	 Sycamore phase 5, Rohnert Park	

4/20/2022	 2022028308	 RPX 114 Lots LLC	 Signature Homes Inc	 Sycamore phase 6, Rohnert Park	

4/20/2022	 2022028309	 RPX 114 Lots LLC	 Signature Homes Inc	 Sycamore phase 7, Rohnert Park	

4/20/2022	 2022028310	 RPX 114 Lots LLC	 Signature Homes Inc	 Sycamore phase 8, Rohnert Park	

4/20/2022	 2022028311	 RPX 114 Lots LLC	 Signature Homes Inc	 Sycamore phase 9, Rohnert Park	

4/20/2022	 2022028312	 RPX 114 Lots LLC	 Signature Homes Inc	 Sycamore phase 10, Rohnert Park	

4/20/2022	 2022028313	 RPX 114 Lots LLC	 Signature Homes Inc	 Sycamore phase 11, Rohnert Park	

4/20/2022	 2022028314	 RPX 114 Lots LLC	 Signature Homes Inc	 Sycamore phase 12, Rohnert Park	

4/20/2022	 2022028315	 RPX 114 Lots LLC	 Signature Homes Inc	 Sycamore phase 13, Rohnert Park	

4/20/2022	 2022028323	 Richmond American Homes	 Richmond American Homes	 89 Jagla St, Cotati	

4/20/2022	 2022028369	 Tri Pointe Holdings	 Tri Pointe Holdings	 1731 Pico Street, Petaluma	

4/20/2022	 2022028373	 Penn Grove Mountain	 Willowglen Homes	 1834 Warren Palce, Rohnert Park	

4/20/2022	 2022028418	 Nicole Boyer	 Goebel Builders LLC	 3480 Matanzas Creek Lane, Santa Rosa	

4/21/2022	 2022028481	 City of Santa Rosa	 Mike Brown Electric	 various locals, Santa Rosa	

4/21/2022	 2022028482	 City of Santa Rosa	 Piazza Construction	 Water Reuse System phase 6, Santa Rosa	

4/21/2022	 2022028483	 City of Santa Rosa	 Piazza Construction	 Water Reuse System phase 7, Santa Rosa	

4/21/2022	 2022028484	 City of Santa Rosa	 Piazza Construction	 Water Reuse System phase 6, Santa Rosa	

4/21/2022	 2022028593	 Tri Pointe Homes Holdings	 Tri Pointe Homes Holdings	 1727 Pico Street, Petaluma	

4/21/2022	 2022028750	 Natoli Group 1 LP	 n/a	 686 Middle Rincon Rd, Santa Rosa	

4/21/2022	 2022028753	 Penn Grove Mountain	 Willowglen Homes	 1814 Warren Place, Rohnert Park

Sonoma County • Claim of Lien

Date	 Record	 Claimant	 Value	 Owner

4/19/2022	 2022028175	 Kaley Lewis		  85,000.00				            Tyler Construction

4/20/2022	 2022028344	 Beyond Pool Care	 19,535.00			         Norcal Pool Construction Inc

4/20/2022	 2022028348	 Beyond Pool Care	 21,031.00			         Norcal Pool Construction Inc
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Sonoma County • Week of 3/7-3/11/2022

Owner	 Job Address	 Type

n/a	 19350 Wyatt Rd, Sonoma	 new

n/a	 7048 Cliff Ave, Bodega Bay	 repair

n/a	 2150 W College Ave, Santa Rosa	 destruct

n/a	 850 W Agua Caliente Rd, Agua Caliente	 new

n/a	 4990 Vine Hill Rd, Graton	 destruct

n/a	 160 Wembley Ct, Windsor	 destruct

n/a	 31604 McCray Rd, Cloverdale	 repair

Mendocino County • Week of 4/25-4/29/2022

Owner	 Job Address	 Type

Allenstein Gudrun   3711 Main Ranch Rd, Redwood Valley	 new

John Mulvaney	11601 West Rd, Potter Valley	 new

SEPTIC PERMITS 

BUILDING PERMITS: COUNTY & CITY
Sonoma County • Permits Issued

Date                     Contractor		  Address	 Type	 Value

03/08/2022	 owner			   870 Broadway, Sonoma			          remodel			   100,000

03/07/2022	 owner			   846 Hayes Street, Sonoma			        outside patio			   26,651

03/07/2022	 n/a			   650 Curtin Lane, Sonoma	  		         repair			   7,358

03/03/2022	 Boden Plumbing		  1127 Broadway, Sonoma			          furnace			   7,986

03/02/2022	 DW Construction		  685 Charles Van Damme Way, Sonoma	        dryrot repairs			   10,786

03/02/2022	 Tesla Energy	                19251 Robinson Rd, Sonoma		         roof solar			   14,200

03/01/2022	 GVD Renovations		 76 Woodworth Lane, Sonoma		         hardie siding			   53,000

03/01/2022	 Modernize Construction	 532 Second Street ast, Sonoma		          generator			   16,000

Sonoma County • Release of Lein

Date	 Record	 Owner	 Contractor                                                                                        

4/20/2022	 2022028355	 Jameson Foley	 Mead Clark Lumber

4/20/2022	 2022028437	 375 W Napa LLC	 CKD Enterprises Inc
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PROJECTS OUT TO BID
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PROJECTS OUT TO BID

PUBLIC NOTICE  

 

PETALUMA HEALTH CENTER 

1455 North McDowell Blvd., Suite D 

Petaluma, CA 94954 

 

Petaluma Health Center is seeking qualifications from General Contractors for a prevailing wage project.   

Project details:  Renovations of two medical office buildings, one in Bolinas and one in Point Reyes.  
Applicant must show similar work experience in the past five (5) years to qualify.  Bid period is Mid May 
2022.  Work to start 7/25/22 and finish by 10/28/22.   

Contact Justin Dierkhising with questions or additional information:  707‐338‐5465. 

 



Page 49	 April 11, 2022	 NCBE Building News

ADVERTISEMENT 
REQUEST FOR BIDS TO PERFORM SUBCONTRACTOR CONSTRUCTION SERVICES 

 
GCCI, INC. is requesting subcontractor bids for the Healdsburg High School Classroom 
Modernization, a lease-lease back project, which consists of the following: 
 
Scope of work 
Interior modernization of 19 classrooms, including electrical, lighting, casework, finishes and 
replacement windows; removal and replacement of exterior wood siding with new fiber cement board; 
and accessibility upgrades to student bathrooms 

 
Interested subcontractors shall submit bids on or before May 24, 2022 by 2:00 PM, to GCCI, INC, 
4701 Old Redwood Highway, Suite 1, Santa Rosa, CA  95403, Attn: Brandon Gentry. Bids will be 
accepted via fax at 707-545-2156 or email at brandon@gcciinc.com. Each subcontractor is 
responsible to ensure that the bid is received by May 24, 2022 by 2:00 PM. 
  
GCCI, INC. will award the subcontracts based on the best value criteria permitted under Education 
Code § 17406 and as authorized by the District’s governing board.  
  
Each subcontractor’s license(s) must be active and in good standing at the time it provides 
its proposal and must remain so throughout the term of the Contract. Each subcontractor 
shall comply with the registration and qualification requirements pursuant to sections 1725.5 
and 1771.1 of the California Labor Code and the skilled and trained workforce requirements 
pursuant to section 2600, et seq., of the California Public Contract Code.  
  
Pursuant to Assembly Bill 566 all contractors must meet the apprenticeship requirements for Lease-
Leaseback Projects. All contractors must be able to comply with the new apprenticeship 
requirements and will be required to submit monthly reporting of apprenticeship hours worked along 
with graduate records of staff. 
 
All Mechanical, Electrical and Plumbing (MEP) subcontractors must be prequalified with the District 
no later than five (5) days before the bid submission deadline. To ensure prequalification, MEP 
subcontractors shall submit their prequalification packet no later than ten (10) days prior to the bid 
submission deadline. Prequalification applications are available by contacting Counterpoint 
Construction Services at 707-824-8440. 
  
Contract Documents are available for review at GCCI, INC. 4701 Old Redwood Highway, Suite 1, 
Santa Rosa CA 95403 or by calling our office at 707-545-2134 and requesting an electronic copy. 
  
All questions should be directed to Brandon Gentry at brandon@gcciinc.com   
 
Last day for RFI’s is 5/17/2022, end of day. 
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EMAIL APPLICATIONS TO: PROCUREMENT@SONOMAMARINTRAIN.ORG


