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NCBE CONVERGES ON SACRAMENTO FOR
THE WOMEN IN CONSTRUCTION WEEK.

 

NICOLE HUMBER, LISA FREEDMAN, ASSEMBLY MEMBER JIM WOOD,

LISA WITTKE SCHAFFNER, & NICOLLETTE WEINZVEG

NICOLE HUMBER, LISA FREEDMAN, SENATOR MIKE MCGUIRE, LISA

WITTKE SCHAFFNER, & NICOLLETTE WEINZVEG

      NCBE staff, board and members joined many other leaders in construction on the senate
floor to receive a proclamation recognizing women in construction.

       Our team also met with Senator McGuire and Assembly Member Wood to share an industry
update.

 We're proud to support women in construction! 

KELSEY, CINDY, LISA, NICOLLETTE,

VALESKA & NICOLE
GATHERING ON THE SENATE FLOOR TO RECEIVE THE PROCLAMATION

http://tinyurl.com/yvmvwxsa
https://members.ncbeonline.com/events/NCBEAnnual%20Community%20Benefit%20Crab%20Feed-26/details
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Western Water Constructors, Inc.
JEFF SCOTT 
Mead Clark Lumber Company
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RCX, Inc.
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Soiland Company
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Join our online planroom to view over 2,078 projects currently out to bid. 
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Seminars & Events
CPR + First Aid                                                      

Tuesday, March 21st                                          
9am - 11:30am                                              

NCBE Construction Training Center                                
Cost: Members $95

Heat Pump Water Heaters: 
Tech, Trends, and Incentives                      

Wednesday, March 22nd                                                        
5:30-7:30                                              

741 4th Street, Santa Rosa           
Free!

Millcreeksafety.com
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Available online at www.cslb.ca.gov
	 Sacramento, CA – The Contractors State License 
Board (CSLB) has begun publishing Spanish-language 
versions of its licensing exam study guides. All study 
guides can be downloaded for free on the Examination 
Study Guides page of the CSLB website.

	 As of March 15, 2023, the following exams have 
study guides also available in Spanish:

B-2 – Residential Remodeling Contractor

C-2 – Insulation and Acoustical

C-4 – Boiler Hot Water Heating and Steam Fitting

C-5 – Framing and Rough Carpentry

C-9 – Drywall

C-22 – Asbestos Abatement

C-29 – Masonry

C-31 – Construction Zone Traffic Control

C-32 – Parking and Highway Improvement

C-33 – Painting and Decorating

C-34 – Pipeline

C-35 – Lathing and Plastering

C-36 – Plumbing

C-38 – Refrigeration

C-39 – Roofing

C-42 – Sanitation Systems

C-43 – Sheet Metal

C-45 – Sign

     The Spanish study guides for the remaining exams will 
be released over the next few weeks.

     In addition, CSLB is in the process of getting 10 exams 
translated into Spanish, including the Law and Business, 
B – General Building, C-8 – Concrete, C-9 – Drywall, 
C-15 – Flooring and Floor Covering, C-27 – Landscaping, 
C-33 – Painting and Decorating, C-36 – Plumbing, C-39 
– Roofing, and C-54 – Ceramic and Mosaic Tile. This 
process is expected to be complete later this year. For 
these exams, Spanish-speaking applicants will take the 
exam in Spanish rather than using a CSLB-approved 
translator. Spanish-speaking applicants can still use a 
translator for the remaining exams that are not being 
translated.

CSLB Licensing Exam Study Guides 
Now Available in Spanish

Proud to be Serving the  
North Bay for over 38 years!

Give us a call today for a free estimate on your 
Commercial Business or Personal Residence

Heating  •  Ventilation  •  Air-Conditioning 
Custom Sheet Metal  •  Flashing  •  Gutters

(707) 576-1500
2833 Dowd Drive, Santa Rosa, CA 95407 

www.simpsonsheetmetal.com

Lic. #416913

http://www.simpsonsheetmetal.com
http://www.bcgeinc.com
http://www.unitedstatesplumbing.net
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SHAPIRO, GALVIN,  
SHAPIRO & MORAN

A Professional Corporation

Representing the North Coast Builders Exchange and It’s Members Since 1973

Emphasis in

real estate  ❖  construction transactions and disputes  ❖  personal injury 
employment related disputes  ❖  general business counseling

 Everett H. Shapiro (1927–2010) Daniel J. Galvin III 
 Tad S. Shapiro Adrienne M. Moran 
  Reed J. Moran

640 Third Street, 2nd Floor, Santa Rosa, CA 95404 
www.shapirogalvinlaw.com

 (707) 544-5858 Fax 544-6702

S
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G

Bus. (707) 586-1790  Mobile (707) 494-0824  Fax (707) 586-1745
211 Cresco Ct.  Santa Rosa, CA 95407

email: wjenkel@gartontractor.com                                        www.garton-tractor.com

Will Jenkel
Sales

http://www.garton-tractor.com
http://www.baycitiesfiresuppressioninc.com
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	 Under California wage and hour law, on-call pay 
is due for a variety of reasons and is dependent on the 
amount of control that you have over an employee’s 
ability to pursue their own personal activities.

	 On-call duty is separated into two categories, 
Restricted On-Call With Pay also known as Controlled 
Standby/Waiting Time and Unrestricted On-Call 
Without Pay. As the name’s imply, the more restriction 
you place on an employee’s ability to control their 
personal activities, the more likely you will be liable 
to pay waiting time. The Department of Industrial 
Relations defines hours worked as, “The time during 
which an employee is under the control of the employer, 
including all the time the employee is suffered or 
permitted to work, whether or not required to do so.”

Restricted On-Call (With Pay)

	 Examples of rules that may put employees in 
the category of Restricted On-Call With Pay include a 
restrictive time frame to respond to calls/or to appear 
on site which could put a geographic limitation on the 
employee’s ability to travel to certain areas; restrictions 
on the use of alcohol or other personal activities; a 
restrictive frequency or number of calls; specific hour 
requirements that the employee has to be available to 
respond; call-in requirements where an employee must 
call at a specific time and report, if needed; restrictions 
on employees being able to trade on-call duty with other 
employees; and/or corrective action if an employee does 
not respond when called.

	 In an article called “Avoid Liability: On-Call 
Rules to Know” by CalChamber, they site the following 
scenario where an employer requires workers to call 
at a certain time to check to see if there will be hours 
available: “…if an employer requires a worker to call at 
8 a.m. to check if they must report to work at 11 a.m. 
and the worker is asked to report to work, the employer 
must compensate for the gap hours between 8 a.m. and 
11 a.m., in essence paying an employee to wait.”

	 Travel time is also compensable when an employer 
requires employees to meet at a certain time and place 
and use employer provided transportation to and from 
the work site.

Unrestricted On-Call (Without Pay)

	 On the other hand, Unrestricted On-Call 
Without Pay, allows employees to spend their time for 
their benefit. It is a, “we’ll call you if we need you,” 
arrangement. “If you are available great, if not, then 

we’ll reach out another time.”  It also may be a situation 
where the worker calls in the day before a shift to see 
if they will be needed. Remember, the closer your 
requirement to call in is to the actual shift start time, the 
more chance that you will be obligated to paying waiting 
time.

Reporting Time Pay

	 Reporting Time Pay is required when an employee 
shows up for their scheduled shift to work, but is not 
given any work or is given less than half the number of 
hours that they were scheduled for. When this happens, 
the employer is required to pay at least half of the hours 
that the employee was scheduled for (up to a maximum 
of four hours), but not less than two hours.

	 Reporting Time Pay also applies when an 
employee is called into work for a second time in a 
workday and works less than two hours. This would 
include being called back in for a meeting after the end 
of their shift. A minimum of two hours pay is due for 
going in twice.

	 Additionally, when an employee is asked to work 
on a day or attend a meeting on a day that they are not 
normally scheduled to work (including a termination 
meeting), the employer is subject to Reporting Time Pay 
and must pay the employee a minimum of two hours.

Exceptions to Reporting Time Pay

	 Exceptions occur during situations which are out 
of the employer’s control. They include:

•	 When operations cannot begin due to threats to 
you or property or when recommended by civil 
authority.

•	 When public utilities fail, such as water, gas, 
electricity or sewer.

•	 When work is interrupted by an act of God or 
other causes not within the employer’s control.

Supervisors and payroll administrators should be 
knowledgeable about On-call and Reporting Time 
Pay obligations to avoid wage and hour claims and 
penalties associated with non-payment. Leap can help!
Are you ready to Leap? Leap Solutions is a 
business management consulting firm specializing 
in organizational development, human resources, 
executive search, and recruitment. Phone: 
707.527.0969, Email: info@leapsolutions.com, 
Website: leapsolutions.com

Leap Solutions HR Corner: On-Call and Reportng Time Pay
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	 When her too-large safety vest caught on a door 
handle, Amy Roosa was jerked backward into the 
door. The contact resulted in a bruise.
	 For women in construction, that’s an all-too-
common occurrence. 
	 Founder of The Safety Rack, a social media 
network that reviews PPE for women in the trades, 
Roosa said it’s typical for women in construction to 
have to don ill-fitting gear. The result can introduce 
new hazards, as protection equipment like a bright 
safety vest morphs into an injury risk.
	 Amanda Guadarrama, project manager for 
Nashville, Tennessee-based Hardaway Construction, 
said she had experienced the exact same type 
of incident — a vest too big for her catching on 
something and jerking her back unexpectedly. 
	 Sometimes the fit is too bad to even wear and 
work with.
	 “If, for example, my gloves are too big on me, I 
am more likely to remove them to complete my job, 
thus putting myself at risk for injury that the gloves 
could have prevented,” said Roosa, who works as a 
risk control specialist senior for Gallagher, a Rolling 
Meadows, Illinois-based insurance and risk consulting 
firm.
	 Jessica Bunting, research practice director for 
CPWR, or the Center for Construction Research 
and Training, said an informal survey of 174 
tradeswomen found that 77% had been exposed to a 
hazard unnecessarily because of ill-fitting PPE. The 
top hazards included falls and inhalation and eye 
exposure — when eyewear or respiratory gear doesn’t 
fit well, debris or chemicals can more easily get into 
eyes and airways.
	 Paige Martonik, Reston, Virginia-based safety 
manager for DPR Construction, provided the same 
example as Roose and Guadarrama: a baggy vest 
catching on a door. Switching to a more tailored vest 
that fits her better has made doing her job easier and 
boosted confidence, Martonik said, adding she’d never 
go back to a looser fit.
	 The baggy or loose clothing like Roosa, 
Guadarrama and Martonik have had to wear can 
create new, more serious dangers. Beyond catching 
on a doorknob or hindering mobility, gloves or other 

loose clothing can get tangled in heavy, rotating 
machine parts, putting the worker’s body at higher 
risk.
	 Even without a specific exposure, poorly fitting 
fall harnesses, for example, can pinch or ride up, 
cutting off circulation or creating a choking hazard, 
Bunting said.

A worker issue, not a women issue
	 Bunting said there is a correlation between lack 
of or improper use of PPE and jobsite injuries. 
	 In response to a separate survey from CPWR 
about fall incidents across the industry, nearly half 
of respondents said no protection was in use at the 
time of a recent fall. In about one in four cases where 
workers died in falls, they had access to personal fall 
arrest systems, but did not use them, according to an 
analysis of the National Institute for Occupational 
Safety and Health Fatality Assessment and Control 
Evaluation.

More on Page 8

 One size does not fit all: Lack of proper PPE for women is dangerous
Zachary Phillips

SURVEYORS | ENGINEERS | PLANNERS | GEOLOGISTS

l a c o a s s o c i a t e s . c o m

“Advancing the Quality of Life for Generations to Come“

http://www.lacoassociates.com
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Quarry Rock	 Two Locations
P. O. Box 1566	 Willits
Willits, CA 95490	 Hopland

NORTHERN AGGREGATES, INC.

Rip Rap • Base • Road Material
Quarry (707) 459-0615 • Office (877) 459-0615

http://www.bluestargas.com
http://republicservices.com
http://www.iwins.com
http://www.scheferradiant.com
http://www.mendocinorockproducts.com/nai.html
http://www.pacificcoastcutters.com
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	 Even wearing poor-fitting PPE can give the 
impression — outward to others or inward to the worker 
wearing it — that they are safe and protected when they are 
not.

	 “If the PPE is not properly sized, it will not fully 
protect the worker and will give a false sense of security,” 
Martonik said.

	 And it is not just women who need access to the 
right size and kind of PPE.

	 “There are many male workers in all different 
shapes and sizes who don’t fit into PPE created for the 
average-sized American man,” Bunting said. “Thankfully 
manufacturers have begun developing more sizes and focus 
more on women’s workwear.”

	 In its informal survey, Bunting said, CPWR asked 
women if they had experienced difficulty obtaining PPE that 
fits them well at work. Nearly nine in 10 said yes. That said, 
some respondents indicated they have found and purchased 
PPE on their own, and thought therefore it wouldn’t be tough 
for employers to do so on their behalf.

The right fit

	 The demand for construction labor is high: the 
industry needs half a million more workers in 2023. 
Traditionally, it’s been a male-dominated industry, but 
that has shifted slightly in recent years: 14% of workers in 
construction are women, the highest it’s ever been. That 
includes both office and field employees..

	 But those underrepresented groups need to feel a 
sense of belonging to stick around.

 “There is a psychological component as well to wearing 
properly fitted PPE,” Roosa said. “Plenty of women, myself 
included, are aware we already stand out on a jobsite … In 
addition to this, if employers are only supplying male sizes 

or unisex sizes, their female workforce may not feel like they 
are valued or wanted.”

	 And when wearing ill-fitting gear, it needlessly 
distracts from the task at hand.

	 “When women are on a jobsite, they shouldn’t be 
distracted thinking about the potential safety hazards of 
something that is supposed to protect them,” Guadarrama 
said.		

	 Using the oversized glove example, Martonik noted 
it’s not just a new hazard, it’s frustrating to how it impacts the 
task at hand.

	 “When team members don’t feel valued and 
cared for, their opinion of their job can be impacted,” she 
said. “Having the proper PPE is one of the ways we can 
demonstrate everyone’s value to the team … I want my 
teams to know that I respect and appreciate them, they too 
should be proud of their work.”

 One size does not fit all: Lack of proper PPE for women is dangerous
From Page 6

We take pride in our
trade and maintain

excellent organization
and time management

skills. Utilizing our
comprehensive

knowledge of plumbing
codes and effective
coordination we are

confident we provide
and add value to your

project. 

SERVING THE BAY AREA
SINCE 1989

Third generation, family
owned and operated

Contact Us:
Robert Lind

415-407-7258
https://jblindplumbing.com/
robert@jblindplumbing.com

CSLB License #591929

http://www.classicmill.com
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 Bank failures cause uncertainty for 
contractors 
Sebastian Obando

	 Pressure on America’s banks is fueling uncertainty 
in financial markets, causing concerns of a spillover to overall 
construction activity, according to economists.

	 After the closures of Silicon Valley Bank and Signature 
Bank last week, questions surfaced about how those collapses 
could impact the construction industry. For instance, numerous 
construction executives attending the Associated General 
Contractors of America’s national convention in Las Vegas this 
week have inquired about potential industry impacts from these 
bank failures, according to Ken Simonson, AGC’s chief economist.

	 SVB had $209 billion in assets and $175.4 billion 
in deposits as of Dec. 31, according to the Federal Deposit 
Insurance Corp., while Signature Bank had $110.4 billion in assets 
and $88.6 billion in deposits as of Dec. 31. Neither of those 
closures had any direct impact on contractors nor their projects, 
said Simonson.

	 But contractors can expect tightening and some 
tension from small and regional banks, said Greg Ross, industry 
managing partner at Grant Thornton, a Chicago-based accounting 
firm. These are big players in the construction industry that will 
likely tighten their credit lines and make it more difficult to close 
loans.

	 “[It’s] important for construction companies to build 
cash reserves and maintain a certain level of liquidity,” said Ross. 
“Make sure you have some diversity in your investments where 
you are able to react quickly.”

	 Nonresidential construction activity this year has 
remained at high levels despite elevated construction and 
borrowing costs, according to an Associated Builders and 
Contractors analysis.

Impact on interest rates

	 President Joe Biden has taken steps to restore 
confidence in the U.S. banking system, and said Sunday that 
taxpayer dollars would not pay to rescue depositors. Instead, 
the money will come from a fund banks already pay into — the 
Deposit Insurance Fund, according to a White House press 
release. Through that fund, depositors will have access to all 
of their money, while shareholders and certain unsecured debt 
holders will not be protected, according to the Department of the 
Treasury.

More on Page 10
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 Bank failures cause uncertainty for contractors 
From Page 9

	 “At the moment, I think regulators have acted promptly 
and appropriately to limit the damage,” said Simonson. “The fact 
that Treasury interest rates have plunged may mean other ‘safe’ 
investments will benefit from lower financing costs, such as 
highly rated state and local borrowers.”	

	 Simonson concluded that the impact on the 
construction industry will be minimal, at least until there has 
been more time to see if there are other hidden problems among 
the country’s large banks.

	 These large banks, such as JP Morgan, Citi and 
Morgan Stanley, all expect a rate hike at the next Federal 
Reserve meeting, said Anirban Basu, ABC chief economist. 
Meanwhile, Barclays and Goldman Sachs reportedly await no 
change to already high rates.

	 It is conceivable that there will be no further rate 
increases this year, said Basu. For instance, Japanese financial 
holding company Nomura expects the Fed to actually cut rates 
at its next meeting.

	 However, a more likely outcome is that the Federal 
Reserve will raise rates perhaps once or twice more during the 
months ahead. Those rate hikes will take many months to make 

themselves apparent in the economy, said Basu.

	 “With the likely tightening of financial conditions given 
the growing stress on America’s banks and ongoing efforts by 
the Federal Reserve to rein in excess inflation, commercial real 
estate and construction are likely to weaken further during the 
year ahead,” said Basu. “The current moment is, above all else, 
defined by uncertainty.”

Looking ahead

	 Though contractors with work related to infrastructure, 
industrial facilities and healthcare will remain busy, privately 
financed projects outside of that scope could see a slowdown, 
said Basu.

	 Grant Thornton’s Ross also agrees a slowdown could 
be on the horizon for commercial projects.

	 “Current strong construction classes like multifamily, 
warehouse, industrial and storage could see some slowdown 
due to rising interest rates, investor skepticism and banking 
tension,” said Ross. “Expect to see a fluctuation in consumer 
confidence that could impact overall demand including high 
growth areas like single-family, warehouse and multifamily.”

https://www.eventbrite.com/e/whats-new-for-2022-energy-code-building-envelope-tickets-430027352387
https://www.eventbrite.com/e/whats-new-for-2022-energy-code-mechanical-tickets-430028897007
https://www.eventbrite.com/e/whats-new-for-2022-energy-code-electrical-tickets-430029418567
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Design/Build 
by LEFF.

Kenwood Kitchen 

Serving Sonoma County Homeowners Since 1978

Sebastopol, CA 
LeffConstruction.com

707.823.4899

Lic #521133

Workplace Violence by Occupation
EHS Today

	 It’s a very grim statistic. From 1992-2019  workplace 
violence has killed almost 18,000 people.

	 This number comes from a recent study conducted 
by NIOSH, the Bureau of Justice Statistics, and the Bureau 
of Labor Statistics provides a broad view of workplace 
violence in the United States during the 27 years from 1992 
to 2019. they define workplace violence as incidents that 
occurred outside the workplace but stemmed from work-
related issues.

	 Looking specifically at 2019, the most recent year 
included in the study, the total of 454 homicides represents 
a 58% decrease from the high of 1,080 in 1994 but also an 
11% increase since 2014. Homicides as a percentage of total 
fatal occupational injuries fell from 17% in 1993 to 8.5% in 
2019.

	 More than 40% of workplace homicides in this 
period occurred in public buildings such as convenience 
stores and office buildings. Most other workplace homicides 
took place on streets, in private residences, and on industrial 
premises.

	 For non-fatal incidents of workplace violence, during 
2015–2019 the average annual rate was 8 per 1,000 workers. 
Law enforcement and security professionals had the highest 
average annual victimization rate at 77.5 per 1,000 workers, 
followed by mental health professionals (45.2 per 1,000) 
and medical professionals (15.1 per 1,000). For workers in 
corrections professions, a subcategory of law enforcement 
and security, the victimization rate was 149.1 per 1,000.

	 During 2015–2019, the occupations with the highest 
incidence of workplace homicides were sales, protective 
service (police and firefighters), and transportation.

	 Available on the website of the Bureau of Justice 
Statistics, the study “Indicators of Workplace Violence, 
2019” draws on five nationally representative data sources, 
including the Census of Fatal Occupational Injuries, the 
Survey of Occupational Injuries and Illnesses, the National 
Crime Victimization Survey, the National Electronic Injury 
Surveillance System, and the National Vital Statistics 
System.

http://LeffConstruction.com
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	  Overall construction and nonresidential input prices both jumped 0.4% in February compared to the previous month, 
according to an Associated Builders and Contractors analysis.

    Sharp declines in energy prices have pushed these overall numbers lower in recent months, but there remains “plentiful 
evidence of lingering materials price inflation and supply chain challenges,” said Anirban Basu, ABC chief economist, in a 
press release.

    “While the February construction materials price inflation data appear benign, a peek behind the headline numbers 
indicates that price pressures remain abundant,” said Basu. “With growing pressure on the global banking system and the 
Federal Reserve still wrestling with excess inflation, risks of recession continue to expand.”

	 Natural gas prices fell sharply in February, down 41.4%, while the price of unprocessed energy materials such as 
crude oil and coal tumbled 9.1% for the month, according to the report.

	 Still, natural gas prices remain up about 68.9% since February 2020, while unprocessed energy materials also 
remain up 76.3% during the same period.

	 These massive price drops in energy mask widespread supply chain challenges and persistent materials price 
inflation, said Basu.

	 Overall construction input prices remained 2.6% higher than the year before, while nonresidential input prices ticked 
up 2.8% during that same span, according to the report. Since February 2020, overall construction and nonresidential input 
prices surged 38.8% and 39.1%, respectively.

More on Page 14

 Materials prices inch up slightly 
ConstructionDive
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246 GHILOTTI AVENUE, SANTAROSA, CA 95407 
License #644515

Residential • Commercial • Industrial 
SITE DEVELOPMENT

Soil Stabilization • Lime Treatment • Grading 
Concrete • Asphalt • Parking Lots  

Curb & Gutter • Driveways • Private Roads

Call now for a FREE estimate 
(707) 585-1221

www.ghilotti.com

 

 Hybrid Homes 
 Modular Homes 
 Mobile Homes 
 Manufactured Homes 
 Accessory Dwellings (ADU’s) 
 Granny Units and Guest Cottages 
 Replace Homes in Mobile Home Parks 

4591 Sonoma Highway 
Santa Rosa, CA 95409 
707-527-3838 

info@hybridprefabhomes.com  

http://www.closetcrafters.com
http://www.shapirogalvinlaw.com
http://www.ghilotti.com
http://www.shannonmasonryconstruction.com
http://www.hybridprefabhomes.com
http://alphafiresystems.com
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	 That’s largely due to increases in commodities 
such as concrete materials, up 14% in the past year, and 
switchgear products, up 11.7% in the past year. Meanwhile, 
on a monthly basis, prices for brick and structural clay tile 
ticked up 3.4%, copper wire and cable moved up 3.3% and 
iron and steel prices jumped 2.9% in February, according to 
the report.

	 Nevertheless, Ken Simonson, chief economist for 
Associated General Contractors of America, said earlier 
this month the U.S. economy should fend off a recession 
this year. He added that manufacturing and infrastructure 
projects, boosted by the Infrastructure Investment and 
Jobs Act and CHIPS Act, remain the bright spot in terms of 
construction activity.

	 Still, Basu warns of a possible slowdown for 
contractors outside that scope of work.

	 “While contractors performing public construction 
and working on industrial megaprojects stand to fare 
well during the years ahead, the fortunes of many other 
contractors are increasingly threatened by elevated costs 
of capital, tightening financial conditions and the rising cost 
of delivering construction services,” said Basu. “Eventually, 
these factors could whittle away at backlog, which is currently 
elevated… creating greater challenges for contractors in 2024 
or 2025.”

Thank you for voting us
BEST GARAGE DOOR COMPANY

in Sonoma County

Visit our new location:
1805 Empire Industrial Court, Santa Rosa, CA 95403

Showroom Open Monday - Friday 8am - 5pm
Residential & Commercial Installation and Sales

 License #281347

Ph: (707) 542-4949

www.overheaddoorsantarosa.com

 Materials prices inch up slightly 
From Page 12

http://www.vonrennerconstruction.com/
http://www.soilandrocks.com/
http://sandborntree.com
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Canyon Rock
serving the redwood empire

CRUSHED BLUE SHALE
3/4 Cr • 1-1/2 Cr • drainroCk • Class ii Base 
pipe Bedding & BaCkfill • Blue & Brown roCk 

light & large rip-rap • Control density fill (Cdf)

We Recycle Concrete & Asphalt

 Open: Mon. – Fri. 7a.m. to 5p.m. 
  Sat. 7a.m. to 12p.m.

Call for Delivery
(707) 887-2634 or (707) 887-2207 

Fax: 887-9258
7525 Hwy 116 (1/2 mile west of town), Forestville

www.canyonrockinc.com

(707) 230-2927 or 707-684-9756

Kashia Construction, LLC
Jose Oropeza • General Manager

Kashiaconstruction.com   Lic. # 1018509

Remodels • New Construction
Decks • Kitchens

Bathrooms

http://smithdollar.com
http://www.canyonrock.com
http://www.stillpointengineering.com
http://www.stillpointengineering.com
http://www.stillpointengineering.com
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George Petersen Insurance Agency
www.gpins.com/ncbe | 707.525.4168 | dwalters@gpins.com | Lic. # 0603247

George Petersen is the
Endorsed WC Broker of the NCBE

George Petersen
Insurance Agency

NCBE MEMBERS: 
GET YOUR QUICK GENERAL 

LIABILITY INSURANCE QUOTE

Access your general liability quote online to join the 
program and see if you can save. 

The NCBE has expanded their insurance program to 
include easy online general liability insurance quotes.

Get Your Quote Now »

http://gpins.com
https://gpins.com/ncbe-general-liability-insurance/?utm_source=ncbe&utm_medium=ncbe+newsletter&utm_campaign=gl+program+announcement
http://www.mendocinorockproducts.com
http://www.johnsformicashop.com
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Capitol Connection  
Q&A for Contractors
By Shauna Krause 
Capitol Services, Inc

‘Ch-ch-ch-changes’ to paraphrase David Bowie music! 
Contractors can’t always anticipate them but help in 
adapting is available here. I will also share with the 
CSLB in celebrating the important roles women now 
play in the construction industry…

Q: I have worked for my father’s contracting company 
for many years, and he passed away recently.  I have 
applied for a new license and I’m requesting that his 
license number be re-issued to me.  The CSLB sent me 
a letter requesting a contractor’s bond.  My Dad just 
renewed the bond on his license.  Can I request that the 
CSLB also transfer his bond?

 A: No, unfortunately bonds are not transferrable.  So 
even though you will be keeping your father’s license 
number you will need to obtain a new contractor’s bond.

 Q: Our corporation is a licensed contractor in Nevada.  
We are in the process of changing from a standard ‘S’ 
Corporation to an Employee Stock Ownership Plan 
(ESOP).  Do we need to do anything to update our 
Contractor’s License?

A: A change in ownership does not require that you 
update your Nevada Contractors License. However, I 
am not a tax advisor or attorney so suggest you research 
changing from an ‘S’ Corporation to an ESOP and if 
it would warrant a new Federal Identification number. 
That change may trigger a new application be submitted 
as your ‘business entity’ is now a different structure. 

If your entity changes or if your Officers change, 
you are required to report it to the Nevada Contractors 
Board to update your license.

Q: You helped me obtain my Sole Proprietor license 
last year.  I’m going to incorporate and transfer my 
number.  I was wondering if your company provides 
Registered Agent services, or can I be my own 
Registered Agent?

A:  We do offer Registered Agent services so please 
contact me if you’d like to get that set up.  You can act 

as your own Registered Agent as long as you have a 
California address.

In celebrating International Women’s Day in March, 
the CSLB noted, according to a recent report in The 
Washington Post, women make up 14% of construction 
workers in the United States. 

“As women take on more leadership positions in 
the construction industry, they are showing future 
generations of female workers the benefits of a 
construction career,” said CSLB Registrar David Fogt. 
“Now more than ever women are considering a career in 
construction, which is something to celebrate!”

CSLB’s Board is currently led by Chair Mary Teichert, 
who is the CEO of Teichert Construction. CSLB had a 
first last year with three women in the top positions of 
the Board – Chair, Vice Chair, and Secretary.

While knowledge is power, knowing where to go 
for the answers is half the battle. Get expert assistance 
immediately when you call 866-443-0657, email info@
cutredtape.com, or write us at Capitol Services, Inc., 
3609 Bradshaw Rd, Ste H, #343, Sacramento, CA 95827. 

• Concrete (Custom or  
  Specified Mix Designs) 
• Rebar 
• Wire/Fiber Mesh 
• Tie Wire Dobies 
• Davis Color Concrete Pigment 
• Cement Additives

We also supply

• Recycled Base Rock 
• Recycled Drain Rock 
• Structural Soil 
• Biofiltration Mix 
• Bioretention Mix 
• Custom Soil Mix Designs 
• Recycled Gypsum

Looks what’s rolling off our trucks
Everything you need for your next concrete  

installation is available at Wheeler Zamaroni.

Call us today (707) 543-8400 or stop by our 
showroom at 3500 Petaluma Hill Rd., Santa Rosa

www.wzsupply.com

http://www.cutredtape.com
http://www.wzsupply.com
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Classified Ad Listings – Free to NCBE members
HELP WANTED

BOOKEEPER – RECEPTIONIST

Dynamic Precast Company is looking for a Bookkeeper/Receptionist Part time or Full time.  Quikbooks, Excel, Word 
a must.  Salary TBD commensurate.  $30 hr. Plus Benefits.  Please send Resume or call Tim Meiburg or Guenter 
Meiburg at:  707-573-1110 days or 707-525-0598 eves.  Start right away at this local family owned Company.

DECARBONIZATION AND ENERGY-EFFICIENCY PROJECT MANAGER

Seeking an energy efficiency professional with a combination of construction or engineering, data collection and 
analysis, and project management experience to support California’s climate goals in the residential new construction 
market. https://careers.trccompanies.com/us/en/job/13301/Decarbonization-and-Energy-Efficiency-Project-Manager

ACCOUNTS PAYABLE ADMINISTRATOR – LANDESIGN CONSTRUCTION & MAINTENANCE

As the Accounts Payable Administrator, you will support the Accounting Manager and ensure efficient maintenance 
and processing of accounts payable transactions. If you have attention to detail and the ability to manage multiple 
projects in a face-paced environment then this is the job for you! To apply, send your resume to Kelley Lazzareschi at 
kelley@landesign-inc.com. 

COMISSIONED SALESPERSON

Cabinets 101 is looking for a comissioned salesperson to sell cabinets, countertops and accessories out of our store 
@ 5665 Redwood Drive in Rohnert Park.  We will train as you work to shapren your existing skills.   Math and Design 
skills are a plus. If interested, please come by the store during business hours, or call us at 707-584-4101.  We are an 
EOE company.

FOR SALE
Total of (3) windows available for $475.00 each. 400 Series Double Hung Equal Sash, with nailing flange, AA, 
29 5/8” x 48 7/8”(29.625x 48.875). White w/White Sash/ Frame: Pine White- Painted Panel: Pine White. Free 
screens included with Purchase.
 
400 Series Patio Doors 2 Panel-FWH, Right stationary, 72” x 80” (71.25 x 79.5), White w/ White Sash / Frame: 
Pine White Panel: Pine White. Trim Set 1:FWH Right stationary Tribeca White. Panel Stop 1:FWH White. Ex-
terior Keyed Lock 1:FWH RH Tribeca White. Extension Jamb 1: FWH6068 Exterior Extension Jamb standard 
white 6 9/16” complete unit extension jambs. $2,700.00 OBO
Contact: Karla Sandoval, Environmental Dynamics: 707-762-9224 or karla@envdynamics.com

Whisper Watt 25 trailer mounted generator . 25 KVW,  220/440 v , 3 phase, 41 gallon auxiliary diesel 
tank, 3,491 hours.    -      $13,500.     Call 707 459 2320.
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Classified Ad Listings – Free to NCBE Members
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Building News Advertising Rates
Display Ad 
		  Weekly	 Weekly	 Quarterly	 Quarterly 
Ad Size	 Ad Type	 NCBE Member	 Limited-Member*	 NCBE Member	 Limited-Member*

3.5” x 2”	 Horizontal Business card 	 $15	 $31	 $195	 $403

3.5” x 4”	 Horizontal Front/Back Business card 	 $30	 $61	 $390	 $806

2” x 3.5”	 Vertical Business card	 $15	 $31	 $195	 $403

4” x 3.5”	 Vertical Front/Back Business card	 $30	 $61	 $390	 $806

3.5” x 5”	 1/4 Page Vertical	  $46	 $92	 $598	 $1,196

7.5” x 5”	 1/2 Page Horizontal	 $92	 $185	 $1,196	 $2,405

7.5” x 10”	 Full Page Vertical	 $185	 $370	 $2,405	 $4,810

Sub Bid Ad
3” x 3.5”	 Sub-Bid (E.O.E. ad)	 $24	 $48

 

Classified Ad (NCBE Members only)

35 words 	 Text only (3 week maximum)	 FREE	 Not available	

Ad Deadline – We need to receive your ad by Wednesday 5 p.m. to be included in the next publication.

Ad Requirements – A full-size, high-resolution (200ppi) pdf or jpeg file. We can resize your ad for you, if needed.

Building News is a weekly publication., emailed to its members on Monday morning.  
For any questions, please email Deb Rourke at NCBE, or call (707) 542-9502.

* Limited-Member ad rates apply to all NCBE Limited Memberships, which include Worker Comp, Student  

 & SS Limited Memberships. All advertising for Limited-memberships must be paid in advance.

Non-Members - May not advertise in any NCBE Member publications, including Building News.

mailto:deb%40ncbeonline.com?subject=Building%20News%20advertising
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Viewing the Plan Room section of Building News 
is reserved for members of the NCBE.

This section includes local construction information and  
plans available in NCBE’s online plan room, plus:

	 • City/County Notices	 • Building Permits 
	 • Projects Out to Bid	 • New Projects 
	 • Septic Permits	 • Legal Notices

… NOT A MEMBER?
Additional NCBE member benefits include:

	 Workers’ Comp Insurance	 Group Health Insurance
	 Safety Training	 Electronic Plan Room
	 Business-focused Seminars & Workshops

Promotional Opportunities
	 Networking Events & Community Service

If you are interested in becoming a member of the 
North Coast Builders Exchange, please call: 

(707) 542-9502.

READING BEYOND THIS PAGE REQUIRES A NCBE REGULAR or ASSOCIATE MEMBERSHIP.
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